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The purpose of this paper is to clarify the theoretical framework of Japanese 
Management theory by management approach. Firstly, Dr. Akira Yamashiro’s 
Japanese way of Management Principles is clarified. Next, Japanese 
management by Mr. J.C. Abegglen is clarified. I clarify whether these 
researches are related to Japanese way of management. I review principles of 
management practice and management leadership of the past CEO  Masao 
Ogura in Yamato Transport Co. LTD. In addition, through “CSR in the  
Global Era -Meet the expectations of an ever-changing society and enhance 
competitiveness-” that Japan Association of corporate executives insisted as 
management ideas, I review management leaderships and management 
actions. Finally, I develop the principles of management practices by 
































































































的経営研究を昭和 52 年度、53 年度の 2 ヵ年連続する学会全体の共通論題として






































































































































































































































































⑤CSR を企業経営の中核とし、PDCA を定着させる 
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